
 

 

 

 

 
A Word of Welcome…. 

As the new President of our NALS of Greater Seattle 
Chapter, I am excited for what’s in store during this 
upcoming year of education, networking, and fun!  As 
most of you know, I have been on the board for the 
last couple of years in the capacity of Education 
Director and most recently as President-Elect.  I have 
lived on this side of the state for almost four years 
now working at Johnson, Graffe, Keay, Moniz and 
Wick, LLP as a Paralegal to Ketia B. Wick and can 
hardly believe that much time has gone by.  I am still 
learning so much about our legal community as well 
as just the community in general and I continually 
welcome much more.  I would like to see our group 
grow and to get more involved.  Aside from our 
monthly education we offer I would like to offer more 
opportunities for all of us to get to know each other 
and do more networking.  It is vitally important in our 
profession to know who to turn to in a hurry when we 
are in need of information that might not be readily 
available to us in our own offices.  I am excited to 
hear some feedback from you all regarding what you 
are looking for from NALS of Greater Seattle and 
what you would like to see us offer to make this a 
useful organization to be a member of.  I am an open 
ear.  Please email me with any questions or ideas as 
we will be having our planning meeting for the year 
in just a few weeks.  Hope to see you all in the near 
future! 

Thank you, 

Autumn Elmore 
President of NALS of Greater Seattle 
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MEMBER SPOTLIGHT 
 
 

Dawnice Siff, Treasurer 
 

I’ve worked for Steinberg & Steinberg for the past three and a half years, since relocating from Sacramento, 
California, to the Seattle area.  Steinberg & Steinberg just incorporated, added a shareholder and changed its 
name to Law Northwest.  The majority of the work done at this law firm involves collections.  It was a solo 
practice consisting of one attorney, the owner, and me assisting him.  Now we have a second attorney, but it’s 
still a very small office.  All of my previous years of legal experience in California have been with larger law 
firms mainly working in the area of insurance defense.  
 
I am a single mother of a 14-year-old daughter.  I love the Pacific Northwest for its natural beauty, cool 
climate, and the down to earth, independent and self-sufficient spirit of the people who live here. I’ve always 
loved the outdoors and have enjoyed outdoor activities such as hiking, sea kayaking, cross-country skiing, 
bicycling and running.  I still run and also walk my dog twice a day and have incorporated yoga into my daily 
routine for the past five years.  I hope to start hiking again soon, maybe with a club.  I’ve given up the 
bicycling but hope to enjoy sea kayaking and cross-country skiing again once my daughter is out of high 
school.  She’s more of an artist – not an outdoor girl.  I also enjoy reading and baking once in awhile.  My 
plans include raising my daughter and continuing to make the Pacific Northwest my new home, and one of my 
dreams is to one day travel more and explore and experience new places. 
 
 

Michele Wilson – President Elect and Membership Chair 
 

Hello!  Thank you for electing me the 2014-2015 President –Elect for NALS of Greater Seattle.  I am looking 
forward to the challenges that come with this position and as always learning a great deal.   
 
I really enjoy being involved in NALS of Greater Seattle. I have been on the Board for three years – one as 
Secretary and two as Treasurer and in each position I have gleaned insight into how the whole organization 
runs and how we are the sum of all positions.   In the position of President – Elect, I hope to gain more 
knowledge about NALS on a national level.  I would also like to reach out to other NALS groups to see how 
they are dealing with the challenges of retaining members and recruiting new members.   NALS is a terrific 
organization both for the education and the networking.   
 
Personally, not much is new.  I still travel quite a bit.  This summer I’m looking forward to a trip to the east 
coast – Virginia, the Carolinas and Georgia.  In addition, I’m working on plans for a trip to Spain/Portugal 
either in late 2015 or early 2016.  If anyone has been, I’d love to hear about their trip.  My niece and nephew 
continue to grow up both in age and in height despite my telling them to stop.  There is currently a contest 
between them as to who will be taller than Auntie.  I think their Great Pyrenees puppy will beat both of them 
considering at three months old, she can reach the kitchen counter!   
 
I’m looking forward to seeing many of you at our CLEs next year.  Have a great summer! 
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Adventures in Western District of Washington Litigation 

By Cheryl Seelhoff, Marketing Director 

I thought I’d share an interesting experience I had recently with a matter in the Western District.   

Acting as local counsel, we served an out-of-state subpoena on a local nonparty.  The case had originated in the 
Central District of California.  Opposing counsel quickly moved to quash the subpoena.  Since the subpoena 
was issued in the Western District of Washington, even though it was a Central District of California case, 
given the opposition to our subpoena, the Western District assigned a local number and created a docket for the 
case in the Western District.  We then had to appear and respond to the motion to quash.  I created the caption 
for the local case here for the pleadings we would be generating, drafted and ECF-filed a notice of appearance.     

In the process of drafting a later pleading, I needed to check the court docket for some reason.  When I did, 
I couldn’t find the case under the case number we’d been assigned.  I then did a name search and discovered 
that one letter of the assigned case number was different.  I immediately feared that this was my mistake and 
that I or others may have unwittingly been using the wrong case number.  Come to find out that it was not my 
mistake at all-- the court had issued us a number, and then later changed it!   The number was also different 
from the numbers usually assigned in the Western District.  It’s evidently a “miscellaneous” number, 
indicating the matter goes to whatever judge is assigned to “miscellaneous” things at the time.  The first 
number we received was “MS_”, then four numerals.  The Court later changed the number to “MC”, then four 
numerals.  (“MS” or “MC” undoubtedly indicating “miscellaneous.”) 

This is all to say, sometimes the Courts do strange things.  We can be as careful as possible and odd things like 
this can still happen that have nothing to do with any errors on our own part.  The Court sometimes does 
things, too, without letting us know!   It was worrisome to me for a moment, though, as this was a hotly 
contested matter, and if the number we’d used had actually been incorrect, someone might have tried to make 
an issue of it.  I kept the evidence of the original number that was assigned in a safe place for sure! 

The longer you do this kind of work, the more interesting things you see! 
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Tools of the Trade 
 

Keeping Pace with Microsoft Innovations 
guest author: Ann Gorr 

Chances are that the migration to an upgraded version of the Microsoft Office Suite or Windows operating
system has been a part of your firm's/ corporate legal department's technology roadmap over the past several
years. For some of you, it has been an ongoing process as a result of the ever-changing landscape of your
organization's technology requirements. The Microsoft Windows 8, Office 2013 and Office 365 products are
probably already making an impact relating to current and future technology decisions for your firm. Some of
you are being forced into making decisions as product licensing and support expire, while others are
investigating some of the added features and functionality of the latest Microsoft product offerings to
incorporate within your firm's technology toolkit. 
 
Not surprisingly, the utilization, implementation and benefits analysis of incorporating the latest Microsoft
products into the law office and corporate legal environments remains as a hot topic for technology
conferences, technology blogs/chat rooms and professional journals. Scott Klososky, a keynote speaker for the
2013 ILTA Conference, provided a unique term/definition that remains fixed in my mind and seems to sum up
some of the roadblocks that we encounter in the legal technology world: "Technology Darwinism happens 
when the pace of technology innovation is occurring faster than the speed people will adapt to new tools and
methods...Innovate or Abdicate."  
 
Changes in technology are indeed moving faster for most of us than we'd care for in the law firm/corporate 
legal office. Many of us are feeling behind the 8-ball as we are either just in the process of implementing or are
just finishing up the deployment of an Office 2010/Windows 7 Upgrade. Yet, as we were in the midst of the
migration planning process - the hot announcements about the Windows 8, Office 365, Office 2013 and
Windows Server 2012 products were flooding the airwaves. 
 
This was particularly true of those early adopters of the Windows 7 & Office 2007 releases. Their IT
Departments no sooner finished up with the Office 2007 migration when the 2010 product release occurred.
The "Project Fatigue Syndrome" becomes very real when firms and IT Staff are tasked with constant upgrades.
Adoption of the changes by users becomes a continual worry. How is anyone supposed to keep pace with the 
ever-changing technology landscape? The common mantra when technology projects are presented to the
attorneys and support staff often is "we just want to practice law - please don't make this difficult for me!" 
 
Law firms & Corporate Legal departments are not alone in keeping pace with the Microsoft innovations. As a
technology consultant, I actually keep three separate laptop/tablet devices active to mirror the various
environments that I encounter and support in the legal technology environment. It's kind of crazy - but I have 
laptops equipped with Windows 7 & Office 2007, Windows 7 & Office 2010 and Windows 8 & Office 2013...
so I truly do feel your pain! So let's talk about some of these changes and how they impact you and your 
organization. 
 
Beware: End of Life for Windows XP and Office 2003 
For the past two years, Microsoft has made the technology world (consumers and vendors alike) aware that
effective April 8, 2014, it will no longer support the Windows XP platform or the Office 2003 Product Suite.



 

 

NALS of GREATER SEATTLE – The Informer              Page -  5  

That date is rapidly approaching. In the viewpoint of many firms, they were happy just staying put as "nothing 
was broken - so please don't fix it". However, in the big picture of things - these older products were built on 
3rd generation technology, presented higher security risks and are simply outdated as they relate to 3rd party
product integration. The majority of law firms and corporate legal departments have heeded the dire warnings 
and have already migrated to or are in the process of migrating to either Windows 7 & Office 2007 or
Windows 7 & Office 2010. Others have made the direct leap of upgrading to Office 2013/Office 365. If you
haven't already tackled this upgrading from XP/Office 2003, you need to get moving so that you are not left
out in the cold when Microsoft turns off the lights in April 2014! My comment doesn't mean that your Office
2003/XP workstation will stop working on that doomsday date - it just means that you're on your own without 
any support going forward and that you are exposed to technology risks without any protection and/or
recourse. (For Additional Information: See EXCERPT from Microsoft website regarding this scenario at end
of this article.) 
 
What About Windows 8? 
With the extensive and clever Microsoft marketing campaigns, you'd have to be living under a rock to not
know something about WINDOWS 8 and the line of products it supports. The Windows 8 operating system
was developed out of the need to support the trends in device technology that incorporate the use of touch-
technology as well as access to state of the art keyboards and mouse devices. However, Windows 8 appears to
have hit a roadblock with implementation/early adoption from the legal vertical market perspective. Yet, the 
dilemma facing law firms and corporate legal departments is that new laptops and tablets are equipped with the
"tiles based" Windows 8 operating system and the new technologies are showing up in your offices whether 
you planned that or not. IT Departments are now scrambling to support both the Windows 7 and Windows 8
environments within their organization. (Again that reference to "Technology Darwinism") One point of 
interest is that even though Windows 8 was designed for "touch enabled" devices - it works perfectly fine with
the age old options of using a Mouse and the "tried & true" Windows keystrokes that are so near and dear to
many people's hearts! And there's even a "DESKTOP" tile/icon that users can access so that the display looks 
and feels like the Windows 7 environment to which they have become accustomed. Office 2013 and Office
365 can both operate in a Windows 7 platform - so some firms are establishing the Windows 7 & Office
2013/O365 configuration design. So in some ways - you can embrace the new technology while holding on to
those features that are engrained as part of your daily routines. Personally, I am loving the Windows 8
environment on my Windows Surface Pro Tablet. It takes a little getting used to at first - but it's really an easy 
learning curve once you start using it. I have become so adapted to the Windows 8 environment that I find that
I am using touch screen motions on devices that are not touch-enabled and wondering why nothing is 
happening. 
 
What Is The NEW OFFICE? 
The "NEW OFFICE" (sometimes referred to as Office 2013) along with "Office 365" were released by 
Microsoft in February 2013. These products replace the former versions of Office 2010, Office 2007, Office
2003 and all prior versions of the Office Suite product lines. The "New Office" focuses on improving business-
class productivity and collaboration within the law office/corporate legal department. With its cloud computing
capabilities, it allows you to have access to your familiar Office applications, with business-grade email, 
calendar, video conferencing, and most up-to-date documents across nearly all of your devices - from PCs to 
smartphones to tablets - regardless of whether you are in your office or working virtually. While Office 2013 
has some really cool new features and functionality, the familiar ribbon-bar and visual interface delivered with 
the release allows for a smooth and easy transition by users to the "New Office" environment. Overall, the
Office 2013 and Office 365 products provide a more polished experience for the user. 
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What's The Difference between Office 2013 and Office 365? 
Both versions of the New Office product suite are the same with respect to the application's look and
functionality. The New Office/Office 2013 product is the traditional model that you've implemented in the past
whereby the application software is installed locally on the user's device (i.e., laptop or desktop) and is limited 
to one license per user. Data and application licensing is addressed/stored via the firm's local servers. The 
incorporation of Software Assurance Benefits with the product purchase provides you with the Upgrade and
Downgrade rights to the software as well as allowing for Home Use Licensing. (In English - this means that 
with the Software Assurance Benefits that your organization can still install Office 2010 on new workstations
so that there is uniformity within the office - if that's what you'd like to do.) The LYNC collaboration tools
included with both products are taking off like wildfire! The state of the art trending product allows firms to
handle online meetings via web conferencing, incorporate firm-wide instant messaging, provide presence 
status; transition to voice over IP (VOIP) phone system, integrate with SmartBoards, and provides smooth 
integration with your calendar and other Office applications. Once your users get their hands on the LYNC
application, they won't be able to think about living without it in the daily office routines. 
 
However, the primary difference is that Office 365 is based on a user monthly subscription pricing model and a
cloud-based delivery system. With its modular approach, firms can have access to Exchange Online,
SharePoint Online, Lync Online Collaboration tools, and Office Pro Plus (as well as Project and Visio for 
Office 365) without incurring the on-premise operating expenses and hardware investments. Servers and server
software are managed in Microsoft's world class datacenters, with continual updates and upgrades applied as
part of the cloud service. While the word "cloud" tends to evoke fear in many law firm environments - the 
Microsoft solution allows for the firm to deploy a secure hybrid solution of SharePoint/Exchange where you
can identify what gets addressed on-premise vs. cloud. Its control and efficiency is measured via a single user
interface to purchase and administer with role-based access control. The Single sign-on with on-premise Active 
Directory along with a 99.9% financially backed SLA, 24x7 IT Pro Support, and built-in geo-redundancy 
illustrates that Microsoft is serious about cloud security. The new structure of the Office 365 per user monthly
licensing pricing allows you to have up to 5 device installs of the program for each user as well as streaming
on-demand versions for the mobile user to access wherever he/she is located. Overall, Office 365 allows a firm
to get started for a fraction of the pricing of a traditional licensing model.  
 
Who Is The Likely Candidate for the Windows 8 and/or New Office Upgrade? 
The obvious candidate is any firm/corporate legal department that is using the "soon-to-be-extinct" Windows 
XP/Office 2003 platform. They are truly placing themselves in a technologically jeopardized situation and
need to take action sooner rather than later. 
 
However, there are a number of other use cases and practical reasons for firms/corporate legal departments to
forge ahead to the new Microsoft environments including: 

• Those firms who were early adopters of the Office 2007 upgrade are probably already in that "cycle of 
change" mode that typically takes place within firms about every three to four years. They need to have
a "system refresh" that allows them to move forward to the latest releases and versions. 

• Small to Mid-Size firms who want all of the "bells & whistles" with Microsoft's authoring and
collaboration tools that the larger firms have without incurring the associated hardware investment
expenses. 

• Firms who are looking for alternative cloud solutions - particularly in relation to Exchange upgrades -
whereby they can obtain a business class email "cloud" solution including utilization of devices, cloud
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storage and control of Exchange without managing the associated hardware requirements and the
expense aspects of an Exchange upgrade 

• Firms that have an abundance of users with MACs/IOS devices are finding the Office 365 product to be
useful in that it crosses the hurdle to allow all users within the firm to use the same application software
to handle the law firm's work product. 

• Firms who realize that using "free" email and other apps are putting their content at risk. If you read the
fine print on the end user licensing agreement (EULA) for free apps, you may notice that the service
providers retain the rights to use your content for their own marketing purposes, and have no service 
level agreements in providing the service or protecting your content. 

• For those firms and corporate legal departments that are choosing to pursue using SharePoint as a
DMS, the New Office upgrade makes perfect sense. 

• And finally, there's the firm who wants their users to have access to the OFFICE applications
everywhere they go - the Office 365 product ensures that this takes place. 

Points for Consideration 
As is typically the case within law firms and corporate legal departments, we are often the "last ones to join in 
the dance" when adopting new technology. The slow adoption of new technology occurs for a wide variety of
reasons - but what is often the case is that there are so many "moving" parts within the organization to consider 
when making any software upgrade. There may be a wide array of disparate systems (Billing, Matter 
Management, eDiscovery, Document Management Systems) that need to remain connected and perhaps all of 
the software applications are not yet compatible with the new release of the products. It sometimes results in a
domino effect in that in order to upgrade one component - it requires upgrading all components. Mired in 
decision-making mode, many firms take the path of least resistance and choose to stay put - doing nothing. 
However, that results in another dilemma....working with outdated and likely unpatched versions of software
applications, non-compliant document security situations; and/or facing software support expiration deadlines.
 
In that same column, incompatibility issues may be true of other 3rd party applications that you use within
your office environment. As you make the decision to move forward, you will need to double check with all of
your other "legacy" applications to ensure that they will indeed migrate smoothly to the new Windows 8
operating system and New Office application environments. The list of those incompatibility issues has greatly
diminished over the past two years - but there are still some "hold outs" within this arena. There are many 
Microsoft Certified Vendors who can help you with developing a migration plan that will result in a successful
outcome. As is always the case - "don't wait until the last minute" to make your purchasing and 
implementation decisions. I can assure you that speedy migrations never end well! 
 
A Final Note 
I am not imparting any particular words of wisdom that you don't already know in this final note. The critical
component to ensure the success for any migration is having a well-designed and flexible action plan with an
emphasis placed on the need for training, help desk and floor support as the migration occurs. Doing your due
diligence to ensure that those AutoText, Macros and Template tools are all migrated over for your users is
significant. The move to Office 2013 will not be as drastic for your users as the migration from Office 2003 to
either versions 2007 or 2010 simply because of the familiar design and interface of the ribbon bars within the
New Office products. Yet - we all know that change of any kind tends to upset the applecart for some users.
Having a friendly face or a supporting hand to help users in navigating the pathway of change always results in
positive outcome with any migration project!  
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Good luck to all of you as you endeavor to keep pace with the wide variety of Microsoft offerings and the
correlating decision-making processes. I encourage you to take those ongoing upgrade steps to prevent your
firm/corporate legal department from falling victim to "Technology Darwinism."  
 
"END OF LIFE" EXCERPT from Microsoft Website: 

• After April 8, 2014, there will be no new security updates, non-security hotfixes, free or paid assisted 
support options or online technical content updates.  

• Running Windows XP SP3 and Office 2003 in your environment after their end of support date
may expose your company to potential risks, such as:  

o Security & Compliance Risks: Unsupported and unpatched environments are vulnerable to
security risks. This may result in an officially recognized control failure by an internal or
external audit body, leading to suspension of certifications, and/or public notification of the
organization's inability to maintain its systems and customer information.  

o Lack of Independent Software Vendor (ISV) & Hardware Manufacturers support: A 
recent industry report from Gartner Research suggests "many independent software vendors
(ISVs) are unlikely to support new versions of applications on Windows XP in 2011; in 2012, it
will become common." And it may stifle access to hardware innovation: Gartner Research 
further notes that in 2012, most PC hardware manufacturers will stop supporting Windows XP
on the majority of their new PC models. 

Ann Gorr is an independent Legal Technology Consultant and Subject Matter Expert with over 25 years of
providing unique professional advisory services for law firms and corporate legal departments in the
Northeast and Mid-Atlantic regions. She is recognized for her focused interaction with law firms ranging from 
the sole practitioner to some of the largest law firms on both the national and international level as well as
with working with Corporate Legal Departments. One trending area of expertise that Ann provides to her legal 
clients is in developing a legal technology roadmap that focuses on their unique technology and compliance
requirements. She regularly conducts CLE programs on pertinent legal technology processes for NBI. Ann is a
professional member of ARMA, National Speakers Association, and AIIM and regularly interacts with legal
professional organizations including the Association of Legal Administration Chapters in New Jersey,
Philadelphia and Cyber Chapters level as well as with the NJCCA and NJSBA and supports their various 
programs and endeavors. Ann's in-depth understanding of the needs of the legal office as well as her keen
ability to help clients strategize and then develop and translate rollout plans makes her a great asset to clients
and a popular presenter. (www.AnnGorrLLC.com) 
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HELP EULA MAE UNSCRAMBLE THE LEGAL TERMS 

 

 

Rules: 

Unscramble each of the words.  Unscramble the letters 
in the circles to make the word(s) that complete the 
sentence.  To submit your answers go to 
www.nalsofgs.org and click on the Help Eula Mae 
link.  First person to send in all the correct answers 
receives a free registration to a NALS of Greater 
Seattle noontime seminar of their choice. 

When defending a case, you must first know what __ __ __ __ __ __ __ __ __ __ __ are being made. 

VAWLILIC   __ __ __ __ __    __ __ __ 

OTRITNAIBAR  __ __ __ __ __ __ __ __ __ __ __  

SCEERU   __ __ __ __ __ __  

BAILTYILIL   __ __ __ __ __ __ __ __ __ __  

LTNIACAM   __ __ __ __ __ __ __ __  

TATUSTE   __ __ __ __ __ __ __  

MAURSMY   __ __ __ __ __ __ __  

CIVENDEE   __ __ __ __ __ __ __ __  

NATFEEDND  __ __ __ __ __ __ __ __ __  

ENGELCINEG  __ __ __ __ __ __ __ __ __ __  

 

Don’t know who Eula Mae Jett is?   
Check out our organization’s history: http://www.nals.org/aboutnals/index.html
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RECIPE CORNER 
 
 
Red Potato Salad w/Bacon (or without) 
 
Ingredients 

• 6 cups cubed red-skinned potatoes, unpeeled (about 1 1/4 pounds) 
• Salt 
• 2 ounces bacon (2 or 3 strips) [optional] 
• 1 cup chopped bell pepper (any color or a combination) 
• 1/4 cup minced red onion 
• 1/4 cup sliced scallions (about 2 scallions) 
• 1/4 cup extra-virgin olive oil 
• 3 tablespoons red wine vinegar 
• 1 tablespoon dijon mustard 
• 1 tablespoon mayonnaise 
• Freshly ground pepper 

Directions 
Put the potatoes in a large pot; add water just to cover and season with 1/4 teaspoon salt. Bring to a boil over 
medium-high heat and cook until tender, 8 to 10 minutes. Drain and cool slightly.  
 
Meanwhile, cook the bacon in a large skillet until crisp. Drain on paper towels and finely chop. [optional] 
 
In a large bowl, combine the potatoes, chopped bacon, bell pepper, onion and scallions. 
 
In a small bowl, whisk the olive oil, vinegar, mustard, mayonnaise, 1/4 teaspoon salt and 1/4 teaspoon pepper. 
Pour over the potato mixture, tossing gently to coat. Cover and refrigerate or serve at room temperature. 

 
 
 

Red, White and Blue Fruit Cups 
 
Ingredients 

• 1 pint fresh strawberries 
• 1 pint fresh blueberries 
• 1 pint fresh blackberries 
• 1/4 cup granulated sugar 
• 1 pint heavy whipping cream 

Directions 
Slice strawberries and combine in a bowl with blue and/or blackberries. Sprinkle berries with two teaspoons 
sugar. Whip cream until soft peaks form and sweeten with remaining sugar. Serve berries in small cups with 
generous spoonfuls of fresh whipped cream. 
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Michelle Burge – June 14 Melodi Downs – June 16
Elaine Johnson – June 27 Ashley Jones – June 24
Cheryl Koubik – May 18 Tara Laing – June 16
Mary McKnight – June 21 Kathlyn Mills – June 29

Leili Moore – May 28  

 
 
 
 
 
 
 

Congrats on Certification! 
 Colline Bruno, ALP   Sarah Lacy, PP 
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EMPLOYMENT POSTINGS 

4/28/2014: LEGAL SECRETARY - (Patent) – Job # S20131216 

Perkins Coie LLP, Seattle, WA 

This position will be responsible for   communication with clients; drafting client reporting letters; maintaining 
and reviewing attorney dockets; and occasionally preparing and filing patent applications and various 
prosecution documents via the electronic filing system (EFS-Web).  The ideal candidate will have strong 
knowledge of USPTO rules and requirements and maintaining U.S. Patent Prosecution case files.  Knowledge 
of international procedures and requirements experience is a plus.  Must be a self-starter with problem solving 
abilities, excellent communication and organizational skills, strong attention to detail, and the ability to work 
well under pressure.  Must also have the ability to multi-task and prioritize, work well both independently and 
as a team member, and the ability to work effectively in a fast paced and high pressured environment.  
Excellent computer skills and knowledge of MS Word, Windows, PowerPoint, Excel and Outlook are also 
required as well as excellent grammar, proofreading, and English composition skills.  This position requires 4+ 
years of recent experience working as a patent prosecution secretary within a professional environment.  Law 
firm experience is preferred. 

To apply please visit our website at www.perkinscoie.com/careers 

Equal Opportunity Employer 

M/F/D/V 

 

 

 

 

 

Advance Your Career 
 

NALS offers members and nonmembers the opportunity to sit for three unique certifications dedicated to the 
legal services profession.  The exams are of varying levels and are developed by professionals in the 
industry.  Each of the three certifications is developed by NALS and takes advantage of the more than 84 
years of experience and dedication to the legal services industry only NALS has to offer.  NALS has the 
certification for you, whether you are beginning a career in the legal industry or are a veteran paralegal ready 
to display your skills.  Visit www.nals.org/certification for more information. 
 
NALS offers continuing legal education and exam preparation through our Online Study Group. 
 

 
 
Effective immediately, NALS will be offering a one-year FREE membership to students of approved legal 
studies and paralegal studies programs who take the ALP or PP certification exam!  If you are a student who 
is registered to take the ALP or PP exam, please contact NALS Certification Manager to ensure that you 
receive your free one-year membership. 
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A BIG THANKS TO OUR CHAPTER'S SPONSORS! 

 

  
Special Counsel 
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Litigation Reminders 
by Michelle Hall-Griffith, Education Director 

I have been working in the legal industry in some capacity or another for over 22 years now.  One of the things 
that I love most about working in the legal field is the constant changing landscape.  There is never a dull 
moment working in litigation!  While it seems at times that what we do each day can become rote, how many 
times have you begun a process on automatic, only to realize that the process has changed?  It is always a good 
reminder to check your local rules when beginning a project.  And an equally good reminder is to go straight to 
the “horse’s mouth” and check the local rules from the court’s website.  There has been several times over the 
last few years where there has been a misprint in the books and thus perhaps quoted a rule incorrectly.  Better 
to go straight to the court’s website and take a secondary look at the rules to confirm that the citation is correct. 

Rules are ever in a stage of flux.  We can go for 10 years without a change and then, bam!, one of the rules we 
use regularly changes and we have to remember to put something new in our pleadings.  One such instance is a 
removal in the Western District of Washington.  I am the “queen” of removals at my office and mentor others 
when filing their first removal, and have helped to draft guidelines and forms for preparing and filing 
removals.  A fairly recent rule change has required that I add language to all my forms for the Intradistrict 
Assignment section pursuant to Rule 101.   

This prompts another good reminder…always check your saved forms to confirm whether they are still 
current.  Court’s change their forms quite regularly to comply with the ever changing rules, changes in judges, 
updating programs, or simply because it contains outdated language.  Make sure you are using a current form.  
One such item that comes to mind is the Rule 45 subpoena for state court.  Language was added a couple years 
ago and perhaps you had the form saved and haven’t worked with it for a while.  Make sure you have the 
correct language at the end of your subpoena so that your recipient is getting the correct law.   

Speaking of subpoenas, have you had to get a local subpoena in a foreign action in King County lately?  In 
years past, a petition was required to begin a new action and then you would submit it ex parte as a motion to 
get your subpoena issued.  In 2007 the Uniform Interstate Depositions and Discovery Act was enacted.  This 
Act has streamlined the process of obtaining discovery in foreign actions.  Now if you need a local subpoena in 
a foreign action in King County, you need only have your commission, letter rogatory or foreign subpoena as 
issued in the foreign action, submit it and your local subpoena to the Clerk with a simple to complete form that 
is available on the King County Superior Court’s website, pay the minimal fee and the Clerk will issue your 
subpoena.  So simple!  No longer are we needed as local counsel in these types of situations.  Out of state 
counsel can easily obtain their own subpoenas.   

At the end of the day, this is why I love working in litigation.  I try to stay one step ahead of my attorneys 
when it comes to the rules and the ever changing scope.  I read near every periodical that comes across my 
desk, peruse my rules book or court’s online local rules whenever I file something, and am on every list serve 
for court’s that I can find, all to stay current on the happenings in the court’s in which we practice.  I love 
learning the differences between each state’s rules and making sure we are compliant with their practice.  It is 
easy to fall into the category of just there to get the job done.  I like to take it a few more steps and make sure 
that if we are entering an appearance or applying pro hac vice, that our documents do not make us look like out 
of state counsel.  It only takes a few minutes to read the rules, but the lessons learned stay with us for a 
lifetime.   



 

 

NALS of GREATER SEATTLE – The Informer              Page -  16 

 



 

 

NALS of GREATER SEATTLE – The Informer              Page -  17 

 

 

 

 
 

 
 
 
 

President  
Autumn Elmore 

Johnson, Graffe, Keay, Moniz & Wick  
925 Fourth Ave., Ste. 2300 
Seattle, Washington 98104 
ElmoreA@JGKMW.com 

 
President-Elect  

& Membership Chair 
Michele Wilson, Cert. PLS 

JAMS, Inc. 
600 University Street, Ste. 1910 

Seattle, WA 98101 
MWilson@JAMSADR.com 

 
Corporate Secretary 

Eva Lee, Cert. PLS 
 

Treasurer 
Dawnice Siff, ALP 

Law Northwest, P.S. 
1402 Third Avenue, Suite 1019 

Seattle, WA 98101 
dawnicesiff93@gmail.com 

 
Certification Director 

Daena Temkova 
Law Offices John W. Hathaway, PLLC 

701 Fifth Avenue, Ste. 4600 
Seattle, Washington 98104 

dtemkova@seanet.com 
 

Education Director 
Michelle Hall-Griffith, Cert. PLS 

Dorsey & Whitney LLP 
701 Fifth Ave., Ste. 6100 

Seattle, WA 98104 
griffith.michelle@dorsey.com 

 
Marketing Director 

Cheryl Seelhoff 
Lane Powell PC 

1420 Fifth Avenue, Ste. 4100 
Seattle, WA 98101 

SeelhoffC@LanePowell.com  
 

Immediate Past President 
Jennifer Endres 
Lane Powell PC 

1420 Fifth Avenue, Ste. 4100 
Seattle, WA 98101 

EndresJ@lanepowell.com 
 

Publication Chair 
Michelle Hall-Griffith, Cert. PLS 

griffith.michelle@dorsey.com 

YOUR AD COULD BE HERE! 

*Note:  10% Discount will apply for the companies who sponsor any 
part of two or more meetings and/or provide goods or services to 
NALS of Greater Seattle, which reduces expenses. 

Contact Cheryl Seelhoff, Marketing Director for more information.  

 

DEADLINE FOR SUBMISSIONS FOR THE 
JULY/AUGUST ISSUE OF THE INFORMER 

If you have anything you would like to submit for the July/August 
Issue of The Informer, please email your submission to the Publication 
Chair at griffith.michelle@dorsey.com, by June 30th. 

 
The Official NALS Blog is Now Online! 

Enjoy information from the President and President-Elect as well as 
from the Resource Center Staff...use inside NALS to keep up to date 
on what is going on with NALS! 

Our Mission Statement… 
NALS is dedicated to enhancing the competencies and contributions of members in the 
legal services profession.  NALS accomplishes its mission and supports the public 
interest through: 

• Continuing legal education and resource materials; 
• Networking opportunities at the local, state, regional, and national 

levels; 
• Commitment to a Code of Ethics and professional standards; and 
• Professional certification programs and designations. 

We’re on the Web! 

Visit us at: 

NALS of Greater Seattle  


